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DEPARTMENT LEADERSHIP

In 2025,

the Police
Department
established
three major
goals: achieving
an overall sworn
strength of 196
officers; advancing the Department toward
accreditation through comprehensive
updates to policies and procedures; and
preparing the organization for effective
succession planning and employee
retention.

| am pleased to report that, as of this writing,
our sworn strength stands at 188 officers.
We have also made significant progress in
modernizing previously antiquated policies
and procedures to align with contemporary
policing standards and best practices. In
support of our succession planning efforts,
leadership training has been provided to all
supervisors and professional civilian staff.
Additionally, members of the senior staff
have enrolled in and/or completed master’s
degree programs, further strengthening
the Department’s leadership capacity and
organizational readiness.

In 2025, thanks to the generosity of local
partners, we opened a Community-Oriented
Policing Office in downtown Racine. This
initiative further reinforces our commitment
to a collaborative approach to public safety
that emphasizes strong partnerships
between the police and the community we
serve.

CHIEF OF POLICE
ALEXANDER RAMIREZ

We also continued to see a reduction in

gun crime during 2025. While our work is
not complete, reductions in this category of
crime are a meaningful measure of policing
effectiveness. These accomplishments are
not the result of any one individual, but
rather the collective efforts of many. | extend
my sincere gratitude to the men and women
of this Department for their dedication,
professionalism, support, and continued
commitment to the city and its residents. |
also thank our many community partners
and program collaborators, whose support
and cooperation play a vital role in making
our community safer.

Throughout this annual report, you will read
about many additional successes, including
technological advancements and continued
community engagement, an area of work of
which | am especially proud. | encourage you
to review this report and learn more about
the progress we have made together.



ASSISTANT CHIEF OF POLICE
RICHARD TOELLER

This year has brought both opportunities and challenges as
we continue to strengthen our department and serve our
community. One of our most significant responsibilities is

P9 Mmentoring a workforce where over half of our officers have less
¥ than five years of experience. This dynamic presents a unique

8 chance to shape the next generation of law enforcement
professionals, instilling in them the values of integrity,
accountability, and community partnership. | am proud of

the progress we've made in fostering leadership among our ranks and reinforcing our
nationally recognized Community Oriented Policing model. Together, we remain committed
to building trust, enhancing safety, and ensuring that our department grows stronger with
every passing year.

DEPUTY CHIEF - PATROL DIVISION
ADAM MALACARA

| am a lifelong resident of Racine and am proud to have served
8 this community for the past 26 years. | currently oversee

¥l the Patrol Division which continues to see an influx of new

b officers. The Patrol Division is the largest division of our agency
' consisting of four shifts, the COP Unit, K-9 unit, and School
Safety and Security Unit. The Patrol Division works hard not
only to address quality of life issues and crime but also to foster
relationships with the members of the community. By doing
so we hope that together, we can create a community that is safe and prosperous for our
citizens as we serve with understanding, fairness, and compassion.

The Racine Police Department works hard to involve the community in our efforts to make
a safe Racine. We appreciate the community's support and commitment to achieving

this goal and are grateful for the many community partners who share in that success.

| commend the members of the Racine Police Department’s Patrol Division for their
commitment to their duties and to our community.



DEPUTY CHIEF - INVESTIGATIVE DIVISION
JESSIE METOYER

It is an honor and privilege to serve as Commander of the
Investigative Division of the Racine Police Department. This
w division includes the Detective Bureau, Violent Crimes and

k. Intelligence Unit, Identification Unit, Criminalist Section,

4 National Integrated Ballistic Information Network (NIBIN) Unit
and Crime Analysis, and the Major Crimes Team. Each year

| look forward to highlighting accomplishments within our
division. This year I'd like to highlight the exceptional work of
our Detective Bureau.

Beginning in the final quarter of 2024 and continuing through October 2025, the Violent
Crimes and Intelligence Unit (VCIU) was engaged in a lengthy and resource-intensive
federal conspiracy investigation. This case was highly successful and will be highlighted
later in this report. What deserves recognition here, however, is critical work that often goes
unnoticed. Violent crimes requiring investigation do not stop when task force officers are
unavailable to handle them. In 2025, the Detective Bureau, led by Lieutenant Sarah Zupke
and Sergeant Jake Smetana, ensured that cases typically assigned to VCIU personnel were
absorbed by bureau investigators. These cases included numerous violent crimes, firearms
offenses, and drug-related investigations.

As a result, the caseload for Detective Bureau investigators increased significantly.
Despite these additional demands, the team met the challenge with professionalism and
dedication. Notably, there were eight homicides in the Racine community in 2025, and
Detective Bureau investigators led four of those investigations. The Racine community

is well served and our public made safer by the extraordinary commitment and
professionalism of the women and men assigned to this unit.

DEPUTY CHIEF - SUPPORT SERVICES
CHAD MELBY

| was promoted to the position of Deputy Chief in April 2024
following nineteen years of service in law enforcement. |

§ currently serve as the Deputy Chief of the Support Services
Division, which includes the Training Unit, Courts Unit,

; Customer Service Representatives, Technology and Fleet

« Management Unit, Records Division, Community Service
Officers, and Crossing Guards. These units are essential to
the overall operation of the police department, supporting
functions such as officer training, recruitment and hiring,
animal-related complaints and investigations, records management, and budget oversight.
It is an honor to work alongside the dedicated men and women of the Support Services
Division.




RETIREMENTS

Juan Mireles Donald Nuttall
25 Years of Service 26 Years of Service

Lisa Ramirez Richard Ropiak Joseph Stevens
31 % Years of Service 30 Years of Service 29 Years of Service

James Zuehlke Kristi Wilcox
30 Years of Service 25 Years of Service



PROMOTIONS

Investigator Zachary Investigator Buddy
Brenner Buchanan

Investigator Sean Kras Investigator Patrick Investigator Colin
Leigh Powell

Traffic Investigator Investigator Daniel
Carlos Reyes Tredo



PROMOTIONS

Sergeant Enrique
Tredo Cruz-Ortiz

Sergeant Jacob Ulickey Lieutenant Justin
Koepnick
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PROMOTIONS

Lieutenant Michael
Mahnke

Lieutenant Robert
Thillemann

1l



NEW HIRES

Cesar Avalos Juan Marcos Beltran Ja'Juan Bogan

Dante Davis
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Brett Dobrowski



NEW HIRES

Alexander Gedemer Samuel Harry Erick Hernandez

Anthony Hill Hamzeh Jaber
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NEW HIRES

Joseph Karvelas

Randi Paredes Nicholas Persino Julia Phrakousonh

James Stevens Jamie Strain
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NEW HIRES

Sandra Weidman

Joshua Williams
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INTELLIGENCE UNIT

16

In 2025, the Racine NIBIN (National Integrated Ballistic Information Network)
Program and Crime Analysis Unit transitioned into the newly established
Racine Police Department Intelligence Unit. The Intelligence Unit consolidated
existing departmental functions, including cell phone extraction and
exploitation, crime data analysis, and the NIBIN Program, with the objective of
streamlining the acquisition and dissemination of historical, trending, and real-
time crime intelligence. The Intelligence Unit is actively pursuing partnerships
with surrounding agencies and the ATF (Bureau of Alcohol, Tobacco, Firearms,
and Explosives) to achieve designation as a CGIC (Crime Gun Intelligence
Center), which will further expand the scope and reach of crime and gun
intelligence collection and dissemination efforts moving into 2026.




VCIU

The Violent Crime Intelligence Unit (VCIU)
became aware of a drug trafficking
organization operating in the Racine

area responsible for the distribution of

a substantial amount of narcotics in our
community. In addition, Investigators
discovered that this same criminal
organization was responsible for the illegal
sale of firearms that were connected to
two recent homicides in a neighboring
community.

Members of the VCIU task force
spearheaded a six-month preliminary
investigation, and during that time it was
learned that the criminal organization in
question was conspiring to traffic narcotics
and firearms not only in our city but also
in various parts of the country. Through
investigative efforts it was confirmed that
this criminal group was also connected

to a large-scale narcotics trafficking and
money laundering investigation led by the
DEA (Drug Enforcement Administration)
in Medellin Columbia. VCIU was able to
substantiate that the criminal organization
was involved in:

Narcotics Distribution
Firearms Trafficking
Violence

Murder

Money Laundering

In May of 2025, a Title-lll wiretap was
approved to identify the source of narcotics
and firearms to the organization. What
became “Operation Chaulk-Line"” spanned a
12-month operational period consisting of a
6-month initial investigation and a 6-month
Title-lll investigation. The investigation
proved to be highly successful in its’ mission
to determine the primary source of narcotics.
A significant web of criminal enterprise was
uncovered, and the US Attorney’s Office has
stated that this case has been one of the
most productive Title-lll's that has come out
of the FBI Milwaukee Task Force.

As a result, criminal complaints were

drafted for 27 individuals identified during
Operation Chaulk-Line. All 27 will face
indictment in the US Eastern District

Court of Wisconsin. Operation Chaulk-

Line concluded on 10/22/2025 with a
simultaneously coordinated takedown of 25
locations. Criminal complaints were drafted
for 27 suspects and all of which were located
on the takedown date. The statistical results
for the totality of the investigation are as
follows:

« Cocaine: 3801 grams (8.3 lbs. — 3.8 kilos)
+ Fentanyl: 908.3 grams (2 Ibs.)

« Heroin: 28.3 grams

« Pills: 180,000

« Marijuana: 30.17 lbs.

« Methamphetamine: 1951 grams (4.3 |bs.)
« US Currency: $106,824

« Firearms: 31

« Arrests: 26

Aside from the notable work done during
Operation Chaulk-Line, VCIU worked
diligently to address violent crime within
the City of Racine as is evidenced by the
additional 80 felony arrests made and
additional 25 firearms recovered. Members
of VCIU were also activated for numerous
major crimes including eight homicides in
2025, and of these, VCIU investigators took
the lead on four of these homicides.

VCIU as a collective team has done an
extraordinary job in their mission to address
violent crime in and around the City of
Racine. This is evidenced not only in the
statistical data surrounding their case work
but also in the overall drop in violent crime.
Shots fired incidents are down 19% and non-
fatal shootings are down 42% from the prior
year.



PEER SUPPORT

In 2025, the Peer Support Team continued to
focus on its goal of providing all employees
of the Racine Police Department and their
families with access to confidential
emotional and tangible support
during times of personal or
professional crisis. Providing
support in a safe and trusted
environment promotes
enhanced mental wellness, 5
reduces the stigma associated ‘q,
with seeking mental health
assistance within police culture,
and fosters resilience through
meaningful peer-to-peer connections.

As a key component of the Racine Police
Department Wellness Program, the Peer
Support Team emphasizes early intervention
by identifying signs of stress, promoting
self-care and self-advocacy, and connecting
employees with appropriate resources and
specialized services when needed. The

Peer Support Team also recognizes the
importance of extending support to family
members of law enforcement officers

as they navigate the unique challenges
associated with constant exposure to
pressure, trauma, and high-stress situations
experienced by their loved ones.

Through continued collaboration with
Chaplain Art Rader and Mental Health
Professional Elizabeth Willman, the

Peer Support Team facilitated training
opportunities, critical incident debriefings,

and wellnhess services for officers and their
18
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families throughout 2025. The availability
of dedicated mental health partnerships
and clergy support further expanded the
reach and effectiveness of Peer Support
services. One significant area of growth
during the year was the standardization of
education for new hires and their families
regarding the mission of Peer Support

and its role throughout a law enforcement
career. Expansion was also evident among
current members, with increased utilization
of services, earlier engagement, and a
continued reduction in stigma surrounding
help-seeking behaviors.

Peer Support Team members continue
to participate in ongoing training to
ensure they are equipped with the
tools and techniques necessary
to assist members of the law
enforcement family during and
after critical or traumatic incidents.
Team members annually attend
the Wisconsin Department of Justice
Peer Support and Wellness Conference,
along with additional professional
development opportunities such as the
Mental Health and Wellness Symposium
and Basic Peer Support Training.

-
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CADET PROGRAM

The mission of the Racine Police
Department Cadet Program is to develop
educated, well-trained, and diverse
candidates to prepare them for a career

in law enforcement. Cadets attend weekly
meetings where they are taught job-specific
topics by sworn officers and participate in
scenario-based training.

Paid cadet positions are also offered
following a rigorous application process
that mimics the process undergone by
those that become sworn law enforcement
officers for the City of Racine. Paid cadets
assist with online report processing

and community outreach as well as any
additional tasks requested by sworn officers
or support staff. The goal of these positions
is to prepare future applicants for a career as
police officers in the City of Racine.

2025 saw many successes for the Racine
Police Department Cadet Program. Cadets
participated in many hours of community
service, including attending and assisting
with the Fourth of July Parade and
Fireworks, Anthony Lane COP House Movie
Nights, St. Patrick’s Day Parade, and the
Holiday Parade. The paid cadets combined
to process approximately 481 online reports,
significantly reducing workload for patrol
officers and investigators.

Former cadet Jamie Strain graduated _
from the law enforcement academy 4
in 2025 and is currently working -
through the field training
program. Ofc. Morales completed [
the field training program in
2025 and joins former cadets Ofc.
Sanders and Ofc. Brandies as a
solo officer on the road.

In 2025, 13 sworn officers served as cadet
mentors. These officers developed lesson
plans and scenarios to teach cadets during
the weekly meetings and accompanied
cadets to department and community
events. Three mentors resigned from

their positions in 2025. The Racine Police
Department Cadet Program would like to
thank Lieutenant Garcia, Investigator Leigh,
and Sergeant Ulickey for their service to
the program. We are thrilled to welcome
Sergeant Benitez, Investigator Frieri-Gaines,
and Officer Wolfe to the program as new
mentors.

The Racine Police Department Cadet
Program plans to continue preparing
future officers and engaging in community
outreach throughout 2026.




TRAINING AND RECRUITMENT

Training

The Training Unit experienced another
highly productive year in 2025, marked by
the introduction of new training initiatives
and the successful achievement of
established goals. The Unit was responsible
for the hiring and training of 20 new police
officers and continues to play a critical role
in the Department’s overall recruitment and
hiring process.

In 2025, the Training Unit continued its
enhanced post-academy training program,
providing more than three weeks of
structured instruction for newly graduated
officers to ensure they are well prepared for
their first patrol assignments. Department-
wide training was conducted throughout
the year and included Active Shooter and
Room Clearing, Ballistic Shield operations,
Less-Lethal (PepperBall) deployment, Taser
certification, Firearms proficiency, and
Tactical Casualty Care, along with numerous
on-shift training sessions.

The Training Unit continued to utilize the
VirTra® Simulator and a recently redesigned
Tactical House, reinforcing an emphasis

on scenario-based training designed to
prepare officers for the wide range of

calls encountered in daily operations.
Additionally, the Unit placed increased focus
on physical readiness through organized
morning and weekly group fitness training.

Recruitment

The Racine Police Department has faced
significant staffing challenges since 2020,
making effective recruitment efforts
increasingly critical in subsequent years.
Through strategic planning and focused
recruitment initiatives, the Department has
continued to make measurable progress
toward restoring full staffing levels. After
previously operating with approximately

60 fewer officers than authorized strength,
the Department has consistently hired
between 20 and 30 new members annually,
bringing staffing levels closer to operational
needs and ensuring the continued delivery
of effective public safety services to the
community.

The Racine Police Department hired another
original cadet as a sworn police officer

in 2025. This program remains a valuable
pathway for preparing local youth for careers
in law enforcement while fostering early
engagement and professional development
within the community.

To further strengthen recruitment efforts,
the department expanded its recruitment
team to 25 members, increasing its presence
at career fairs throughout the Racine area, as
well as at technical colleges and universities.
These efforts have contributed to a sustained
increase in applicant numbers, surpassing
levels seen over the past five years.
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K9 UNIT

In 2025, the Racine Police Department K9
Unit was comprised of five dedicated teams
serving our community. During the year, we
mourned the loss of K9 Hax and honored
the service and impact he and his handler,
Officer Donald Rybarik, had on Racine.

We welcomed two new teams: Officer Devin
Jander with K9 Genny and Officer Kyle
Trousil with K9 Draco. Both are dual purpose
apprehension and narcotics detection K9s,
strengthening our efforts to keep illegal
drugs off our streets and enhance public
safety.

Officer Schmidt-Quist with K9 Loki and
Officer Kuiper with K9 Blue are dual
purpose teams specializing in firearms
detection, (including the location of spent
shell casings, and explosives detection),
along with apprehension. Their advanced
training allows them to locate critical
ballistic evidence that is often difficult to
detect through traditional search methods.
In recognition of their expertise, both

teams were invited to assist with security
operations at the 2025 NFL Draft at Lambeau
Field, helping ensure a safe environment for
all attendees.

Throughout 2025, our K9 teams supported
patrol operations, recovered illegal narcotics
and firearms, located critical evidence, and
assisted in the apprehension of violent
wanted individuals. Their work frequently
helped bring situations to a safe and
peaceful resolution, reducing the risk of
injury to officers and community members.

We also recognize the retirement of Officer
Dave Arvai and K9 Karma at the end of 2025
and thank them for their many years of

dedicated service to the Racine community.




MOTOR UNIT

In 2025, the Racine Police Department Motor Unit expanded its capabilities with the
addition of two certified motor operators, Officer Christopher Vertz and Traffic Investigator
Carlos Reyes. Both officers successfully completed an intensive 80-hour training program
conducted by Harley-Davidson and the Texas A&M Engineering Extension Service (TEEX).
They join Investigator Daniel Tredo, Traffic Investigator Dan Nelson, and Officer Kane Castel
as members of the unit.

The Motor Unit was honored to support several significant events throughout the year. On
July 11, officers provided funeral escort services for fallen Milwaukee Police Officer Kendall
Corder. The unit also assisted in planning the funeral escort for retired Burlington Fire Chief
Alan Babe on July 17. In addition, the Motor Unit supported multiple community-focused
initiatives, including fundraising escorts for the Racine Moose Lodge, C.O.P.S. Kids Camp,
and the Law Enforcement Torch Run for Special Olympics.

Motor officers were actively engaged in numerous community events during 2025,
providing traffic enforcement, traffic control, and public outreach. Officers Tredo and
Castel were further privileged to represent the department at National Police Week in
Washington, D.C., assisting with escort services for the families, friends, and colleagues of
fallen officers.

To maintain a high level of proficiency and safety, the Motor Unit conducts monthly
training during the riding season and completes annual recertification. This ongoing
training ensures the continued development of critical skills necessary to protect both
officers and the community.




COMMUNITY ORIENTED POLICING (c.o.r.)

In 2025, the
Community Oriented
Policing (C.O.P.) Unit
added a seventh
C.O.P. house within
the City of Racine.
The Main St. C.O.P.
Office had its grand
opening in April

and is the seventh
location serving the
Racine community,
along with Marty Defatte COP House (6th
St.), William Wadewitz COP House (Mead
St.), Dr. Thelma Orr COP House (Villa St.),
Richard Polzin COP Office (16th St.), Ernest
and Bernice Styberg COP House (Anthony
Ln.) and the Robert Quintanilla COP House
(Geneva St.). The addition of a police office
downtown is intended to assist with quality-
of-life issues, criminal patterns located
within the downtown neighborhood and to
be a continual police presence for the area.

Throughout the year, the Main St COP Office
has worked with residents, businesses

and community leaders to address issues
of concern, provided trainings on crime
trends and crime prevention strategies,
brought added resources to residents and
businesses, and provided additional police
presence to area events. Along with these
initiatives, the Main St COP Office hosted
multiple events including Business Owner
Seminars, Neighborhood Watch meetings,
a Halloween Candy Crawl, a winter clothing
giveaway and a tabling event geared
towards bringing multiple agencies
together to talk about how to better serve
our community. Furthermore, in 2025 the
C.O.P. Unit as a whole either organized or
participated with countless events including
multiple Coffee with a Cop events, Easter
Egg Hunts, Neighborhood Cleanups, Movie
Nights at COP houses, Waffle Wednesday's
on Geneva, Trunk-or-Treat event, Stuff the
Squad Food Drive for Veterans Outreach,
Multiple Christmas events, Juneteenth

Celebration, Cops-n-
Cuts haircut event,
School Supply
Giveaways and
National Night Out
events to name a
few.

Along with the
seven house officers,
The C.O.P. Unit is
comprised of officers
referred to as “Beat Officers”, as well as
School Resource Officers (SRQO’s) via our
School Safety and Security Division. Our Beat
Officers work in tandem with our house
officers to address quality of life issues and
address more of the enforcement efforts
helping to bring neighborhood stabilization
to needed areas where crime trends have
been documented. One
example of this is the rise
in gun violence and
gun related offenses. Sige
In 2025, our house and
beat officers recovered
61 firearms, helping to
reduce the potential for
those guns to be used
illegally in our community.

S5 WILLIAM HORLICK
HIGH SCHOOL = &

The Racine Police Department works hand
in hand with Racine Unified, creating an
effective School Safety and Security Division.
There are two dedicated school resource
officers, one at Horlick High School and one
at Park High School. Additional off-duty
officers work at these schools durlng the day
and help to give coverage to
the middle schools as well. 2 gar
The presence of officers
in schools help create a
strong partnership with
Racine Unified, fosters
bonds and relationships
with students and

their families and help

23



to address any law enforcement issues
the schools face. We have gone further
than just assisting throughout the school
day and provided site security to multiple
after school programs and sporting events
throughout 2025. Although Racine
Police Departments COP/School
Safety and Security partnership
is with Racine Unified, we
have extended our personal
assistance to all Racine
schools in the form of training,
community engagement
opportunities and site
assessments.

The work the C.O.P. Unit and School
Safety and Security Division accomplished
in 2025 helped to create safer communities
and schools, safer events, better community
engagement between the police
department and Racine community and
fostered lasting partnerships that will prove
beneficial for the progress into 2026.

COMMUNITY ORIENTED
POLICING HOUSES

CRIMES BY COP AREA :1522 W 6TH ST

2024 2025 %CHANGE

Marty Defatte COP House HOMICIDE o o

1522 W Gth St: ASSAULT 12 9 -25%
Officer Carlos Reyes partnered with 16th Street SEXUAL ASSAULT > ! 80%
House Officer Brady Brenner to host a Bike and ROBBERY 4 1 ~75%
Safety Community Day at The Branch, bringing _

together youth and families for an engaging and PROPERTY CRIMES
educational event. Activities included a soccer clinic, guUrcLARY 5 9 250%
a bicycle safety course with hands-on tips, and THEET » | 18 <0,

interactive opportunities for children to explore a fire
engine, Bearcat, and police motorcycle. Over a dozen ARSON o

O -
bicycles were given away at this event. _--

24

AUTO THEFT 6 4 -33%




CRIMES BY COP AREA : 1750 MEAD ST

2024 2025 %CHANGE

VIOLENT CRIMES

HOMICIDE 0 0
ASSAULT 8 13 63%
SEXUAL ASSAULT 22 16 -27%
ROBBERY 2 2

William Wadewitz COP House PROPERTY CRIMES
1750 Mead St: BURGLARY 79 29%
Officer Jennifer Bodnar hosted a pumpkin painting "= ' 2427 3%

AUTO THEFT 5 7 40%

event at the Mead Street COP House, providing
a fun and creative opportunity for commmunity ARSON 0
members to come together. The event was made _-
possible through the generous support of Swan’s
Pumpkin Farm and Sprouting Souls Ministry, whose
donations helped ensure its success and strengthen
community partnerships.

O -

¢ Community
) Policing House

|CE DEPARTMENT
I:Tzfssl:g!l-uoo{mrmuwmw_ |

CRIMES BY COP AREA : 1146 VILLA ST

2024 2025 %CHANGE

. HOMICIDE 1 3 200%
‘ \ ASSAULT 2 25 14%

: - SEXUAL ASSAULT 1 7 600%
Dr. Thelma Orr COP House ROBBERY g | 7 i

1146 Villa St: ToraL vioLeNTcamE
Officer Haley Harbison hosted a Halloween party T ——

and Hocus Pocus movie night at the Villa Street COP

. A g - BURGLARY 24 m -54%
House, creating a festive and engaging environment THERT a | = o
for local youth. Children participated in pumpkin

AUTO THEFT 12 20 67%

painting, cookie decorating, and a scavenger hunt,
fostering positive community connections through ~ ARSON 5 | 0 100%

seasonal activities. TOTALPROPERTY CRIMES 90 83 -86%
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CRIMES BY COP AREA :1900 16TH ST
2024 2025 %CHANGE
VIOLENT CRIMES

HOMICIDE 0 1 -
ASSAULT 30 28 7%
B ScxUAL ASSAULT 2 3 50%
ROBBERY v 9 -10%

Richard Polzin COP House pnopemcmmes

1900 16th Street: BURGLARY 12 21 75%
Officer Brady Brenner began hosting Coffee with THEFT 59 52 -12%
Cops events at The Branch, providing a relaxed AUTO THEFT e 17 6%
setting for community members and Uptown ARSON 0

2 _—
business owners to connect with the Racine Police _---

Department. These informal gatherings foster
positive relationships, encourage open dialogue, and
strengthen community partnerships.

1

7 AN ==y

CRIMES BY COP AREA : 2437
ANTHONY LN

2024 2025 %CHANGE

HOMICIDE 0] 0 -

ASSAULT 3 12 300%
Ernie & Bernice Styberg COP House SEXUAL ASSAULT 2 2
2437 Anthony Ln: ROBBERY 3 67%
Officer Rachel Tredo brought back COPS ‘N Cuts at  |OTADVIOLENTICRIVERN
the Anthony COP House, offering a free back-to- PROPERTY CRIMES
school event for students in grades K-12. The event BURGLARY c | g 60%
was made possible by the generous support of THEFT 7 | s 100%
volunteer barbers and stylists, Andis, and the

AUTO THEFT 9 13 44%

Racine Police Department COP Unit, helping ARSON 1 . oo
students start the school year feeling confident and .
connected to their community. _-_
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b 5= 3 Y CRIMES BY COP AREA : 1140 GENEVA ST

2024 2025 %CHANGE

VIOLENT CRIMES

; , e LN HOMICIDE 1 1 _

e ! ' : : \ ASSAULT 30 19 37%
=)\ e B % i SEXUAL ASSAULT 8 8 -

| e d - ROBBERY 7 s 29%

Robert Quintanilla COP House PROPEchmmes
1140 Geneva St: BURGLARY 25 19 24%
Officer Gabrielle Hood partnered with “Benner Beats THEFT 49 52 6%
Hunger” to provide a summer meal program for AUTO THEFT 3312 -64%

youth and families. This program is different from ARSON

traditional take and go meals and provides a space _-_

where families can relax and enjoy a meal together. In
this first year, 3221 meals were provided during lunch
and dinner hours.

CRIMES BY COP AREA : 434 MAIN ST

2024 2025 %CHANGE
VIOLENT CRIMES

HOMICIDE 1 0 -100%
ASSAULT 17 18 6%
SEXUAL ASSAULT 4 5 25%

ROBBERY 1 1 -

Main St COP House 434 Main St:

Officer Emily Draves and the Main Street COP House  BURGLARY 3 6 100%

joined Downtown Racine Corporation’s Monument THEFT 27 6 ~41%
Mash Candy Crawl, delighting little ghouls, goblins, AUTO THEFT 7 6 14%
and other spooky friends with treats while helping ARSON

create a fun, safe, and festive community experience. __



SHOP WITH A COP

We held our 12th annual Shop with a Cop
event on December 13, 2025. The Racine
Police Department partners with the
Racine Unified School District to identify
worthy students who do well in school,
have great attitudes, and show kindness
to others to participate in the program.
Fifty students are chosen to shop with a
cop from one of the local law enforcement
agencies and given money to spend on
gifts for themselves and their families. It's a
great way to engage with the community
and for the children to have positive
experiences with law enforcement. The
Shop with a Cop program is funded 100%
from donations accepted throughout the
year. The donations come from members
of the community, local businesses and
some major organizations. The Racine
Police Department would like to thank SC
Johnson, the Racine Police and Retired
Racine Police Associations, RUSD, Pepsi
Co., and Walmart for donating to this
year's Shop with a Cop! A special thanks to
Walmart for hosting the event for the past
twelve years.



SHOP WITH A COP
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30

Veronica Vasquez

Veronica Vasquez, Racine Police Department’'s Subpoena
Clerk, has been with the Racine Police Department

for 10 years. She is responsible for working with the
District Attorney’s Office, Municipal Court, and other
entities to issue subpoenas to officers. She tracks these
subpoenas to ensure that officers appear and updates
the officers and the courts when there are changes. She
helps officers get set up when appearances are via zoom
for DOC (Department of Correction) hearings. Veronica
also has the responsibility of tracking vehicles in our Impound
lot. She works with CSOs (Community Service Officers) on getting

the vehicles salvaged or returned to owners. She attempts to contact vehicle
owners/lien holders via the phone, mail, etc. to determine if they will be
retrieving their vehicles or not. She tracks all the vehicle information and works
with the CSOs, Records personnel, and City Finance when the vehicles are set
to be sent out for a bid. Veronica's hard work and attention to detail help keep
things running smoothly every day. We are grateful for her dedication and
proud to have her as part of the Racine Police Department team.




CROSSING GUARDS

The City of Racine Crossing Guards continued to demonstrate

exceptional dedication in 2025, ensuring the safety of
schoolchildren in all weather conditions. Stationed at their posts
each school day, they play a vital role in protecting students
from vehicular traffic while serving as trusted and caring
presences within the community.

In August, crossing guards participated in an appreciation
luncheon combined with refresher training and safety reminders in
preparation for the 2025-2026 school year. Additional recognition took
place in November during the 17th Annual DjMr262 Charity Week, when crossing guards
were honored with coffee and donuts, gift bags, and raffle prizes, including two dinners.

ok 1T Sy e 1 285

The program welcomed three new crossing guards in 2025, further strengthening this
essential service. Several guards celebrated significant milestones: Dianna Hines (20 years),
Olga Rico (14 years), Richard Worden (13 years), Linda Wade (11 years), = ey
Lance Fondren (10 years), and Cleveland Brown (10 years). Crossing CELEBRATING
Guard Alvis Harrell retired in December after 16 years of dedicated ING GUARDS
service. :

MONDAY Nov 17th 2025

The City of Racine Crossing Guards are dedicated, kind-hearted
individuals who consistently step forward to serve the community ¢
and never hesitate or complain when called upon. Their
commitment and compassion remain an invaluable part of ensuring
the safety and well-being of Racine’s children.
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COMMUNITY SERVICE OFFICERS

In 2025, our Community Service Officers were difficult, many animals rescued in
(CSOs) had a busy and rewarding year 2025 went on to recover and find loving,
serving the community. They responded permanent homes. With the addition of
to more than 11,000 calls for service and two new CSOs, the unit continued to grow
handled a wide range of responsibilities, its capacity to serve. Overall, 2025 was a
from parking enforcement to animal-related year of learning, connection, and positive
concerns. CSOs also issued 821 animal- impact, and our CSO Unit looks forward
related citations and provided 39 spay and to continuing this work alongside the

neuter vouchers to low-income families, community in 2026.
helping ensure pets receive & -

the care they need.
Throughout the year,
officers identified 65
animals as dangerous, ]
always working with  §
care and compassion
to protect both
residents and animals.

Connecting with the community remained
a priority. CSOs spoke with seven groups
at the Wisconsin Humane Society’s Youth
Summer Camps, sharing what they do

and how they support people and animals
alike. Professional development was also

a focus, with three CSOs
completing Wisconsin
Humane Officer
Training and earning
state certification.
Several meaningful
cases highlighted
the importance of
this work, including
the rescue of 13 dogs
from unsafe living conditions
and successful convictions in
animal neglect and cruelty
cases. While some situations
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For more than four decades, the

Racine Police Department and Racine
Neighborhood Watch (RNW) have worked
side by side, guided by the shared belief
that community safety is strongest when
residents and law enforcement work
together. That philosophy continues to
shape a proactive approach to crime
prevention—one that emphasizes
communication, trust, and positive
relationships at the neighborhood level.

As a nonprofit organization, RNW works
with residents to create safe, friendly, and
vibrant neighborhoods throughout the
Racine community by addressing both
crime prevention and quality-of-
life concerns. This community-
based structure allows RNW

to serve as a bridge between
neighbors and public safety
systems—supporting productive,
collaborative relationships
among residents, the Racine
Police Department, and community
agencies while maintaining strong local
connections.

RNW and the Racine Police Department
continue to collaborate on Neighborhood
Watch initiatives, community engagement
efforts, and public safety education
designed to keep residents informed

and involved. These efforts support early
identification of concerns, encourage
constructive problem-solving, and reinforce
shared responsibility for neighborhood well-
being—often helping address issues before
they escalate into repeated calls for service
or enforcement action.

The partnership also extends beyond
traditional crime prevention activities.
Through education, outreach, and
community-based events, RNW and

“Working Together for Community Safety”

Susan Feehrer-Laack

Executive Director, Racine Neighborhood Watch

February 2026

the Racine Police Department create
opportunities for residents and officers

to interact in positive, informal settings.
Programs such as Neighborhood Block
Watch and initiatives including community
meetings and National Night Out
strengthen relationships, build trust, and
reinforce the department’'s commitment to
being visible, approachable, and responsive
within the community.

Ongoing participation is further supported
through regular collaboration at Community
Oriented Policing (COP) Houses. RNW
facilitates monthly Neighborhood Watch
meetings at each of the six COP
Houses and the new COP Office,
';9 providing residents with

8\ consistent opportunities to
interact personally with officers
and other neighborhood
residents. Together, participants
discuss neighborhood issues
and concerns, engage in problem-
solving conversations, and share
positive experiences.

Together, RNW and the Racine Police
Department continue to demonstrate

that prevention, engagement, and
collaboration are essential components of
effective public safety. This long-standing
partnership supports neighborhood stability,
strengthens trust, and contributes to safer,
more connected communities throughout
the Racine community.
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COMMUNITY RECOGNITION/AWARDS

Officer Zechariah Kuiper
Officer Zechariah Kuiper was recognized as a

Hometown Champion by the Milwaukee Brewers. CONGRATULATIONS
Officer Kuiper was selected due to his role as a mentor TO ZECHARIAH

to newer officers, his involvement in community events Caledonia, Wi

like Shop with a Cop, and his commitment to high Zecharish hes served with the Racine Police

Racine
Department for seven years, n‘adfeadng
himself to becoming an outs K!
handler. Alongside his K partner, B
‘Zechariah has p & key role in mentoring
nEw I rs and helping maintain the
department’s high standards through
~ training and guidance.

standards through training and guidance.
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COMMUNITY ENGAGEMENT & VOLUNTEERISM

Beyond the programs highlighted elsewhere
in this report, the Racine Police Department
remains actively engaged in a wide range

of community events and service initiatives
throughout the year. Department members
participate in Salvation Army Bell
Ringing, Empty Bowls, Party on

Police Executive Research Forum's Senior
Management Institute for Police, the
Wisconsin Police Executive Group, the
Wisconsin Chiefs of Police Association, and
the International Association of Chiefs of
Police, exemplifying his ongoing dedication
to professional excellence and collaborative
leadership.

Assistant Chief Richard Toeller extends his
commitment to serving others through

his leadership at Royal Family KIDS Camp
(racine-rfk.org), a program dedicated to
creating life-changing experiences for
children in foster care ages 7-11. Since joining

“When the Royal Family KIDS in 2011, Assistant

Chief Toeller has helped organize

the Pavement, Harbor Market, e : 2.
holiday parades, COP House uniform ang guide the camp, providing
events, and the Orchestrating comes Off; hope, encouragement, and positive

Good initiative, which hosts a
mobile ice cream giveaway during

the summer and provides gifts to continues.

families over the holidays.

Service to the community extends beyond
official duties. Many department members
volunteer their time on local boards, support
nonprofit organizations, and contribute to
neighborhood initiatives while off duty. Their
involvement reflects a deep and personal
commitment to Racine.

Chief Alexander Ramirez demonstrates

his dedication to public service through
active leadership and involvement in
numerous professional and community
organizations. He serves as a board member
of the United Way of Racine County and

as Treasurer and a board member of the
Racine County Law Enforcement Executives
Association. Chief Ramirez is also an
Institutional Leadership Partner with Higher
Expectations of Racine County, supporting
efforts to improve educational outcomes
and community success. In addition, he
maintains membership in several respected
professional organizations, including the

memories for some of the most
vulnerable kids in our community.
92 Each year, approximately 40 children
attend the camp, and since 2002,
Royal Family KIDS has provided 821 camp
experiences—a testament to the lasting
impact of volunteers like Assistant Chief
Toeller who embody the heart of public
service by building trust, compassion, and
resilience beyond the badge.

Deputy Chief Jessie Metoyer serves as a
member of the State of Wisconsin Law
Enforcement Standards Board and its
Executive Committee. She also serves
on the Grants Committee for the Racine
Community Foundation, a nonprofit
organization dedicated to supporting




community initiatives and improving quality
of life in Racine through charitable giving
and grantmaking.

Lieutenant Sarah Zupke joined the
Fight to End Exploitation (FEE)
Board last year. FEE is a non-

profit organization with a goal of
eradicating human trafficking and
exploitation. FEE provides education,
raises awareness, assists with
intervention tools, and advocates for
victims of human trafficking.

Sergeant Jacob Smetana and Investigator
Nicholas Groth represent the Racine
Police Department within the Wisconsin
Professional Police Association (WPPA).
The WPPA is a nonprofit organization
that provides support to law enforcement
members across Wisconsin 24 hours a
day, 365 days a year, in the event of an
emergency situation. Sergeant Smetana
serves as a Board Member, and Investigator
Groth serves as Treasurer. In addition to
their official duties, both dedicate time
outside of work to support WPPA initiatives,
demonstrating their commitment to law
enforcement and the broader professional
community.

Officer Gabrielle Hood is actively
involved with several nonprofit
organizations throughout
Racine. She serves as Board
Chair for HALO, Inc., the city's
only homeless shelter, and sits
on the Board of Directors for the
Hospitality Center and Project
Restoration, organizations that [
provide essential resources and support
to individuals facing hardship. In addition,
Officer Hood is a committee member for The
Mahone Foundation Scholarship, serves on
the Steering Committee for Align Wisconsin,
and is an Action Team member of the Safety
and Wellbeing Collaborative at The Johnson
Foundation at Wingspread. Through this
work, she helps advance community-driven
solutions that strengthen Racine’s social and
economic future.
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STATISTICS

2024 | 2025 | Change %
ABAN PR 4 4 0%
ABANDONED VEHICLE 1554 4897 215%
(ON STREET)
AFTER HOURS 8 2 -75%
BACK 7 -100%
BLOCK ALLEY RES 50 5 4 -20%
BLOCKING ALLEY 2 21 950%
BOAT RAMP 24 1 1 0%
BOAT RAMP IND 87 16 -82%
SPACES
BUS STOP 28 34 21%
CROSSWALK 14 26 86%
CROSSWALK 15 20 1L -45%
CURB 22 75 241%
DISTANCE BETWEEN 1 1 0%
VEHICLES
DOUBLE PARKING 1 1 0%
DRIVEWAY n7 268 129%
EXPIRED METER 4671 4664 0%
FIFTH ST BOAT RAMP 2 6 200%
FIRE HYDRANT n7 115 -2%
FIRE LANE 14 28 100%
FIRE VEH ONLY 7 5 -29%
GRASS BEACH OR PARK 17 47 176%
HANDICAPPED 23 52 126%
PARKING
HEAD ON 76 170 124%
INDICATED METERS 21 49 133%
INDICATED SPACES 82 70 -15%
INTERSECTION 4 100%
JUNK 2 18 800%
LARGE VEHICLE 12 26 17%
LAW ENFORCEMENT 2 4 100%
LOADING ZONE 15 18 20%
LOADING ZONE 51 122 139%
SCHOOL
LOTS 10000 LBS 5
LOTS RESERVED 40 34 -15%
METER FEEDING 1 -100%
NO PARKING ANYTIME 459 527 15%

OFF STREET PARKING- 4 2 -50%
YARD

OVERTIME PARKING 13

PARKING LIMITS (48 3 2 -33%
Hours)

PARKWAY 3 19 533%
PRIVATE NOT POSTED 96 146 52%

PRIVATE POSTED 93 12 20%

PROHIBITED 33 1 -97%
RESTRICTED PARKING 321 440 37%

SCHOOL BUS ZONE 1 -100%
SCHOOL ZONE 15 -100%
SIDEWALK 44 179 307%
SNOW EMER 332

SNOW POSTED 19

STOPPING OR PARKING 23 8 -65%
WHERE PROHIBITED

STREET STORAGE 1540 | 21641 88%

TOW-AWAY ZONE 370 348 -6%

UNATTENDED VEH TRF 15 62 313%
HAZ

WITHIN 25 FT OF 3 1 -67%

RAILROAD

T
CUILDINEY o)
M
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STATISTICS

2024 | 2025 | CHANGE %
Drivers License 1261 1355 7%
Fail to Yield 367 446 22%
Hit and Run 243 227 -7%
Insurance 952 1042 9%
Lane Violations 367 463 26%
OowI 184 205 N%
Registration 879 856 -3%
Speed Violations 513 840 64%
Traffic Control Violations 573 587 2%

2024 | 2025 | CHANGE %

Animal Violation 715 854 19%
Curfew 46 76 65%
Disorderly Conduct 292 353 21%
Drug Violation 42 62 48%
Equipment Violations 764 694 -9%
Improper Dumping 22 28 27%
Liguor Age Violation 61 57 -7%
Other Violations 3926 3244 -17%
Resist Officer 46 69 50%
Trespass 56 59 5%

Vandalism 12 10 -17%

2024 | 2025 | CHANGE %
Aggravated Assault 179 197 10%
All Other Larceny 363 277 -24%
Arson 4 4 0%
Burglary/Breaking and 152 154 1%
Entering
Drug Equipment 75 76 1%
Violations
Drug/Narcotic Violations 252 229 -9%
Fondling 41 57 39%
Intimidation 41 55 34%
Motor Vehicle Theft 170 175 3%
Murder/Non-Negligent 4 5 25%
Manslaughter
Negligent Manslaughter 2 3 50%
Pocket Picking 33%
Purse Snatching 5 -17%
Rape 61 61 0%
Robbery 49 38 -22%
Sexual Assault with an 1
Object
Shoplifting 134 167 25%
Simple Assault 525 529 1%
Sodomy 8 12 50%
Theft From Building 57 926 68%
Theft From Coin-Operated 1 2 100%
Machine or Device
Theft From Motor Vehicle 98 139 42%
Theft of Motor Vehicle n 13 18%
Parts or Accessories




STATISTICS

2024 | 2025 | CHANGE%
911 Call Unnecessary 5 15 200%
911 False Call 5 9 80%
911 Hangup/Disconnect 852 901 6%
911 Misdial 8 n 38%
Abandoned Bicycle 1 6 500%
Abandoned Vehicle 2571 | 5202 102%
Accident - Fatal 3 1 -67%
Accident - Fleet 20 36 80%
Accident - Hit & Run 594 621 5%
Accident - Hit & Run with 35 32 -9%
Injuries
Accident - Injury 380 387 2%
Accident - Personal Injury 32 36 13%
Trapped
Accident - Property Damage | 1044 | 1166 12%
Accident Unknown 101 149 48%
Administrative 42 24 -43%
Aid Motorist 418 453 8%
Alarm 61 65 7%
Alarm At Bank 3 2 -33%
Alarm Automobile 20 19 -5%
Alarm Burglary 1405 | 1378 2%
Alarm Duress 7 44 529%
Alarm Fire 84 74 -12%
Alarm Hold Up 43 51 19%
Alarm Panic 70 85 21%
Alarm Power Out 1 2 100%
Alarm Test 1 -100%
Animal At Large 669 746 12%
Animal Barking 15 134 17%
Animal Bite 12 16 4%
Animal Carcass 63 86 37%
Animal Complaint 353 325 -8%
Animal Dangerous 89 86 -3%
Animal Injured 37 59 59%
Animal Lost n 1 -91%
Animal Mistreatment 185 207 12%
Animal Pick UP 236 263 1%
Animal Stray 27 38 41%
Annoying Phone Calls 124 132 6%

Arson 1 1 0%
Assault in Progress N5 77 -33%
Assault Report 457 473 4%
Assist CAPD 58 66 14%
Assist MPPD 120 141 18%
Assist Other Jurisdiction 51 65 27%
Assist Other Jurisdiction-Not | 246 218 -%
Urgent

Assist Other Jurisdiction-Ur- 19 13 -32%
gent

Assist Racine County Sheriff 161 151 -6%
Assist Racine Police Depart- 3 2 -33%
ment

Assist Sturtevant Police Dept 9 7 -22%
Assist WPPD 27 30 1%
Assist. City of Burlington PD 2 -100%
Assist. Town Of Norway PD 1

Assist. Town Of Waterford PD 1 -100%
Assist. Wisconsin State 6 -100%
Patrol

Assistance Requested-Citi- 1742 | 1774 2%
zen

Assist-Other Department 49 60 22%
Assist-RAPD 1 2 100%
Attempt To Locate 223 298 34%
Attempted Homicide 3 3 0%
Auto Theft 173 172 -1%
Auto Theft Attempt 47 46 -2%
Auto Theft in Progress 9 7 -22%
Bail Jumping 60 68 13%
Bail jumping-Felony 4 3 -25%
Broken Water Main 23 27 17%
Building Check 98 ne7 1091%
Burglary 156 140 -10%
Burglary Attempt 26 25 -4%
Burglary in Progress 24 19 -21%
Burning Violation 38 61 61%
Capias 1

Car Jacking 2 -100%
Carbon Monoxide n -36%
Child Abuse in Progress 3 0%
Child Abuse Report 69 52 -25%
Child Enticement Report 2 2 0%
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Child Neglect In Progress 3 7 133% Fire 236 | 207 -12%
Child Neglect Report 9 4 -56% Fire Brush 6 6 0%
CIB Hit 525 487 -7% Fire Trash 5 15 200%
Civil Trouble 5689 | 5331 -6% Fire Vehicle 23 25 9%
Community Center Checks 2 1 -50% Fire/Explosion 1
Community Engagement 251 164 -35% Firearms Surrender 2 -100%
Conveyance Prisoner 49 43 -12% Firearms Violation 1 -100%
Conveyance/Other 8 5 -38% Fire-Supervised Alarm 345 403 17%
Conveyance-Mental Subject 2 1 -50% Fireworks Violation 227 219 -4%
Crime Prevention 270 | 256 -5% Flock Alert/Hit 76 51 -33%
Criminal Damage to Prop- 82 91 % Follow Up 22 24 9%
erty Forgery 1 -100%
tc;'_rg'r’i‘j;tzamage to Proper- | 143 | 84 4% Found Articles 220 | 184 16%
i 0,
Curfew Violation 2 7 250% Found Child 77 82 6%
(o)
Damaged Railroad Gate 27 20 -26% Fraud 278 280 1%
Damaged Sign 20 23 10% Fraud All/Other 7 4 -43%
Damaged Street 5 Fraud Check 4 3 -25%
i 0,
Damaged Traffic Light 109 | 142 30% Fraud Credit Cards 4 7 75%
. . Fraud Gasoline/Diesel (Dri- 1 6 500%
raaer:fged Uniform/Equip- 6 5 -17% veoff)
i 0,
Damaged/Down Stop Sign 52 40 -23% Fraud in Progress ! & 300%
Day Reporting Center Check 1 7 600% Fraud Innkeeper 3
Death Investigation 12 147 31% Fuel Spil !
Death Notification 12 Health Violation 23 18 -22%
.. .
Debris In Roadway 87 66 -24% Homicide 3 > 67%
Demonstration 1 Identity Theft 14 19 36%
Dignitary Duty - - 0% Information 258 222 -14%
(o]
Dignitary Protection ] 100% Injunction-Domestic Abuse 1 -100%
- (o)
i (o)
Disorderly Conduct 166 | 238 43% Injured Employee 2 2 0%
DOA Natural Causes 6 6 0% Injury to Officer 32 48 50%
Domestic Abuse 508 273 79 Intoxicated Adult 88 82 -7%
(o)
Drone Deployment 6 Intoxicated Juvenile 4
Drowning 5 8 200% Intoxicated Person 35 25 -29%
(o)
Drug Overdose 26 >3 12% Investigation 232 160 -31%
- (o)
Dumping Violation 22 32 45% Investigation Death & & 0%
i - - 0,
Elevator-party Trapped 6 17 183% K9 Assist - BUPD 2 100%
K9 Assist - Other Depart- 1
~ O,
Escort 2 100% ment
Eviction ! Kidnapping/Abduction 2 1 -50%
. . .
Exposure Incident Officer 1 2 100% Liquor Compliance 8 9 13%
Extortion ! Liquor Violation 6 5 -17%
Extra Attention 1569 1801 15% Lockout 47 42 N%
Family Trouble 1229 | 1330 8% Lost Article 20 45 125%
. . o
Field Information Card 17 18 6% Lost Child 1 5 600%
Fight 504 535 6%
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Loud Music 748 664 -11% Search Warrant 74 43 -42%
Man Down 200 197 2% Sex-Indecent Exposure In 20 21 5%
Man With A Gun 195 175 -10% Progress

Mental Subject N42 |34 1% g‘:;g:fecent Exposure 30 17 A4S
Missing Adult 184 146 ~21% Sexual Assault 25 47 88%
Missing Child =0 >3 6% Sexual Assault In Progress 3 -100%
Narcotic In Progress 64 92 44% Sexual Assault Investigation 1 4 300%
Narcotics Information 29 35 21% Sexual Assault Report 9 99 8%
Natural Gas Leak 28 27 A% Shoplifting In Progress 58 73 26%
No Squads Available 56 67 20% Shoplifting Report 43 7 172%
Noise Violation 269 328 22% Shots Fired 813 712 2%
Noisy Party N4 154 35% SMART Call - Suburban Mu- | 1 -100%
Non-consent To Trespass 4 9 125% tual Aid Response Team

Notification 13 14 8% SMART Test 4 -100%
Nuisance 13 29 123% Snow Emergency 4 209 5125%
Obstructing 2 2 0% Snow Removal 2

Open Door 67 m 66% Special Events 47 37 -21%
Open Intoxicants 4 2 -50% Speed Trailer 2 1 -50%
Open/Close Business Check 14 Spill - Fuel 1 -100%
Operating Vehicle While 83 87 5% SQUAD MAINTENANCE 1 1 0%
Intoxicated Stalking 5 12 140%
Ordinance Violation 235 224 -5% Stolen Property 4 5 259
Paper Service ! -100% Subpoena Service 1 400%
Parades 6 Suicide 3 2 -33%
Park Violation 6 6 0% Suicide Attempt 4 -100%
Parking Permission 2 2 /8% Suspicious Circumstances 1961 2217 13%
Parking Violation 3310 3533 7% Suspicious Fire > 3 50%
patrol Comesance riearsr | |® 1 [ o | e
Only) Suspicious Noise 83 65 -22%
Problem Solving Assignment 1 Suspicious Objects 25 26 4%
Prostitution 3 2 -33% Suspicious Odors 20 27 35%
Purse Snatching 1 -50% Suspicious Person 1074 | N35 6%
Pursuit n 16 45% Suspicious Vehicle 741 880 19%
Reckless Driving 1067 | 1207 13% Tagged Vehicle 2

Reckless Use Of Weapon 1 Tavern Check 23 30 30%
Recovery Of Stolen Property | 47 56 19% Temporary Restraining Or- 3 6 100%
Recreation Vehicle Compl 80 94 18% der Service

Rents Landlord Retaliation 12 7 -42% ;ZTBSES’SSS?EU:;”Q or- !

Rescue Run 819 821 0% Temporary Restraining Or- 1 -100%
Restraining Order Violation |95 67 -29% der-Harassment

Robbery 42 35 17% Test-form/void 4 4 0%
Robbery Attempted 5 1 -80% Theft 212 518 144%
Robbery in Progress 2 Theft - All Others <$50 266 123 -54%
Runaway Juvenile 229 202 -12% Theft - Retail <$50 70 31 -56%
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Theft Attempt 6 10 67%
Theft From Vehicle 90 155 72%
Theft in Progress 21 20 -5%
Tobacco Violation

Traffic Citation

Traffic Enforcement 40 5 -88%
Traffic Hazard 416 441 6%
Traffic Offense 6269 | 7380 18%
Tree Or Branch Down 67 76 13%
Trespassing 122 140 15%
TRO/Injunction 2 2 0%
Trouble With Kids 761 650 -15%
Truant 2 2 0%
Unwanted Party 1695 | 1738 3%
Vandalism Graffiti 3 4 33%
Vandalism in Progress 17 12 -29%
Vandalism To Building 9 18 100%
Vandalism To Property 46 74 61%
Vandalism To Vehicle 57 85 49%
Vehicle In Ditch 2 7 250%
Vessel In Distress 3 2 -33%
Vin Check 4 7 75%
Wanted Person 547 643 18%
Warrant 16 147 27%
Warrant Other Jurisdictio 6 2 -67%
Weapons Violation 23 14 -39%
Weather Watch 13 12 -8%
Weeds and/or grass violation 1 -100%
Welfare Check 2217 | 2339 6%
Wire Down 29 61 110%
Other 17 1 -35%
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A special thank you to:
Makayla Nelson, Sergeant Alicia Mitchell,
and Racine Police Department members

who contributed to this publication.

RACINE

POLICE

43





